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Employee Contributions for Full-Time 
Employees* (per pay period, there are 19 pay 
periods per year)

MEDICAL PLAN A MEDICAL PLAN B MEDICAL PLAN C

Employee Contributions
Employee Only $143.92 per paycheck  ($2,734.48 annually) $0.00 $0.00
Employee & Spouse $187.67 per paycheck  ($3,565.73 annually) $0.00 $0.00
Employee & Child(ren) $187.67 per paycheck  ($3,565.73 annually) $0.00 $0.00
Employee & Family $234.59 per paycheck  ($4,457.21 annually) $0.00 $0.00

Annual Deductible
$750 per person

$2,000 per family
$2,000 self-only

$4,000 family
$3,000 per person
$6,000 per family

Reimbursement Percentage Plan pays 80% of allowable charges. You pay 20% up to the medical out-of-pocket limit.

Medical Out-of-Pocket Limit  
(after deductible)

$1,500 per person
$4,500 per family

$2,000 per person
$8,000 per family

$2,000 per person
$4,000 per family

Preventive Care Plan pays 100% of allowable charges. Not subject to the deductible.

PA Clinic
$10 copay per visit 

$0 copay for preventive services Not available $10 copay per visit 
$0 copay for preventive services

PPO provisions
Services are reimbursed at 60% of allowable charges and the out-of-pocket limit is doubled.  

Applies to all non-PPO facilities inside and outside Alaska and to all non-PPO providers outside Alaska.

Teladoc $5 $40 or less $5

Prescription Drug Benefits
Participating Retail Pharmacy  
(up to a 30-day supply allowed)

Generic $5

Covered under the medical benefit. 
Subject to the annual deductible, 
reimbursement percentage, and  

out-of-pocket limit

$5
Preferred Brand $30 + 15% $30 + 15%
Non-Preferred Brand $60 + 20% $60 + 20%
Specialty Medication $100 $100

Participating Mail Order Pharmacy  
(up to a 90-day supply allowed)

Generic No charge No charge
Preferred Brand $60 + 15% $60 + 15%
Non-Preferred Brand $100 + 20% $100 + 20%
Specialty Medication (30-day supply) $100 $100

Prescription Out-of-Pocket Maximum 
$1,500 per person
$3,000 per family

$1,500 per person
$3,000 per family

*Employees working fewer than 30 hours per week pay 2x the full-time employee contribution

UPDATE - Effective 11/15/2016 a new ESSA Contract was ratified
ESSA member’s medical Insurance pricing for 2017 now matches the FPA, FEA & Exempt employee cost share schedule.  ESSA 
members should review the FPA, FEA & Exempt pricing in the open enrollment packages when making their open enrollment 
decision for 2017. Please review the updated costs at www.k12northstar.org/open-enrollment
DVA Costs will be $0 with the election of Plan B or Plan C




